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Following internal complaint committee (ICC) at vidyalaya level is constituted to
deal with the complaints regarding sexual harassment of women at work place g per
provision of KVS(HQ) letter no. F11-55/2000/KV5/(Vig)pt-2/4428-35 dated
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Mrs USHA ANAND President ,
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{ . Prohibition of sex
sexunl harassment of working womce
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(1) No Govern
: mentserva
of 5 : ants H .
of any woman atany workplace hallindulge inany actof sexual haras
. . . - : 5 arassment
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(2) Everv Gover
‘ “very Government s¢
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appropriate steps to prevent \@ymlqtm who isin charge ofa workplace shall
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For the purpose of this rule,—

(@) “sexualt

narassment” inc

A ) 2g clu :

or behaviour, (whether di des any one or more of the following acts

7 A rdirectly or by implication), namely F
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physical contact
physical contactand advances; or

ARASSMENT OF WORKMING WOMEN
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] PROHIBITION OF SEXUAL H '

(i) a demand or request for sexual favours; or

(i17)
()
™

making sexually colou red remarks; or

showing pornography; or
any other unwelcome physical, verbal, non
sexual nature.

-verbal conductofa

ces, among other circumstances, if it
lation to Or connected with any actor
amount to sexualharassmenl:"

the following circumstan
occurs or is present inre
bchzviourofsexual harassment may

r explicit promise of prefercntial treatment in

() impiied 0
employment; OF
N (i) implied or explicit threat 0
employment; OF
ed or explicit threa

fdctrimental treatinent in

t about her present Of future

(1) impli
empluymentstatus; or
(1v) interference with her work or creating an intimidating or
z offensiveor hostile work environment for her;or
= (v humiliating treatment likely t0 affect her health orsafety.
(¢ “workplace” includes,—
ent, organization, undertaking, establishment,
anch or unit which is established,

() any departm
institution,ofﬁce,br
holly or substantial

tly by the Centr

ly financed by funds

enterprise
al Government,

' owned, controfled or ¥
: pmvidcd directly or indirec
g homes;

hospitals or pursin
xor competition

(1)

(ii1) any sportsins(itule,stadium,sports comple tit
' or zames vENU& whether residential or not used for (raining,
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spuits or other activities relating theretos
(rv) 4any place visited by the employee arising out olor durjng the
£ \ course of employment including transportation pruvndcd by

- the employer for undertaking such journeys
(v) a gwelling place or @ house. |
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